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San Diego State University
5500 Campanile Drive

San Diego, CA 92182-8000
Tel: 619 594-5201

Fax: 619 5948894

THE PRESIDENT

EMORANDUM

February 19, 2014

TO: Bill Eadie, Chair
SDSU Senate

FROM:; Elliot Hirshman
President ew

| approve the following actions from the Senate meeting on February 4, 2014.

1. Item 7.2 General Education
The Senate approved the following:

General Studies 280. Introduction to Civic Engagement
General Studies 480. Engaged Citizenship and Social Responsibility

5 Item 7.3 Graduate Council

The Senate approved the following:

Change in program. Child and Family Development

Concentration in Early Childhood Mental Health

New Program. Homeland Security

International Security and Trade Certificate

New Program. Physics

Residency Training in Radiation Therapy Physics Certificate
3. Item 7.4 Undergraduate Curriculum

The Senate approved the following:

New certificate. Child and Family Development
Early Care and Education Certificate
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Date:
To:
From:

SEN

February 26, 2014

Cezar Ornatowski, Vice Chair, SDSU Senate

Subject: Referral Chart (Information)

Committee Date Item Referred by
Academic October 9, 2013 Provide a policy by which online and | Officers
Policy and blended classes may be approved as new
Planning course proposals or as shifts of existing
courses to online or blended modes.
Academic October 9, 2013 Draft a policy specifying criteria for | Officers
Policy and allowing pre-majors access to a
Planning department’s advanced courses prior to
qualifying for major status.
Academic October 9, 2013 Review the budget decisions made over | Officers
Resources and the past few (3-6) years and assess how
Planning well the budget shortfall was handled.

Provide recommendations for ways of
moving forward from past practices.
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To: Senate

From: Stephen Schellenberg, Chair, Academic Policy and Planning
Date: 13 February 2014

Re: Action Items

1. APP unanimously approved, and moves to approve at the senate level, the proposal to
establish a University Honors College:

APP recognizes the benefits of a University Honors College (UHC) and its alignment with SDSU’s
institutional mission and current strategic plan. APP appreciates how the proposed UHC structure
promotes diverse and inclusive participation across the university for first-time, newly transferred,
and current students. We encourage the nascent program to promote faculty awareness of, and
engagement in, the proposed activities and associated revised minor.

Visit http://newscenter.sdsu.edu/universitysenate/index.aspx to access the full report.

2. APP unanimously approved, and moves to approve at the senate level, the proposal to
merge the Department of Learning Design and Technology and the Department of Journalism
and Media Studies:

Proposed merger is internally driven by both departments and supported by the administration of
both colleges. When framed within the rapidly-evolving intersection of information and media, the
merger is forward-looking and will promote synergistic interactions among faculty and students.
That said, APP encourages the involved parties to continue their thoughtful and collegial
collaborations as they integrate their departments and revise/refine their respective curricular
programs.

Visit http://newscenter.sdsu.edu/universitysenate/index.aspx to access the full report.

3. APP unanimously approved, and moves to approve at the senate level, the proposal to
change the name of the Department of Policy Studies in Language and Cross-Cultural Education
to the Department of Dual Language and English Learner Education:

Proposed name change is more reflective of the mission and goals of the department and more
consistent with analogous higher-educaiton programs across the country as well as the K-12

communities they commonly serve.

Visit http://newscenter.sdsu.edu/universitysenate/index.aspx to access the full report.
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TO: Senate Executive Committee

FROM: Gloria L. Rhodes, Chair, Committee on Committees and Elections
DATE: February 18, 2014

RE: Action

Action:

The Committee on Committees and Elections moves approval of the following appointments and
replacements to committees with terms to end as noted:

College of Extended Studies Committee

Replacement
Chris Kjonaas (term ends May 2016)

The Committee on Committees and Elections moves approval of the following student
nominations received from Associated Students and submitted for appointment with terms to end
as noted:

Student Grievance Committee

Kristen Arena - (term endsMay 2014)
Christopher Vallejo- ( term ends May 2014)
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February 3, 2014

To: University Senate/Senate Executive Committee
From: Eniko Csomay, Chair of Constitution and Bylaws Committee
Action: Adopt proposed changes to the Policy File concerning membership for the

Tenure Track Planning Committee

Action:

Senate Chair, Bill Eadie, asked the Constitution and Bylaws Committee to review the proposal
from the Chair of Diversity, Equity and Outreach, Nola Butler-Byrd. The Constitution and Bylaws
Committee has vetted the proposal and had gone through multiple iterations, and feel that the
proposal below is reasonable and argued well. Hence, we put this proposal forward for adoption.
Current Policy File Language:

Tenure-Track Planning Committee

1.0 Membership (5): Provost, Chair of the Senate, Chair of Academic Policy and Planning, Chair
of Academic Resources and Planning, Chair of Faculty Affairs.

2.0 Function: The Committee shall annually consider programming initiatives and recommend to
the Provost the allocation of new and vacated tenure-track faculty positions.

Suggested Changes (underlined):
Tenure-Track Planning Committee
1.0 Membership (5 6): Provost, Chair of the Senate, Chair of Academic Policy and Planning,

Chair of Academic Resources and Planning, Chair of Faculty Affairs, Chair of Diversity,
Equity and Outreach.

2.0 Function: The Committee shall annually consider programming initiatives and recommend to
the Provost the allocation of new and vacated tenure-track faculty positions.

Rationale:

This committee (T/T Planning) was established in 1999 and had been dormant until it was revived
by Provost Marlin in 2011 in the context of severe budget cuts that limited tenure-track hiring to a
handful each year. Adding the Chair of the Diversity, Equity and Outreach committee to the
Tenure-Track Planning committee will

* ensure that diversity expertise is represented in the decision-making process;

* enhance the application of the principles of shared governance;

* ensure that the advice given to the Provost reflects priorities of SDSU’s President and
Strategic Plan in terms of inclusive excellence and increased recruitment of
underrepresented faculty members;

* make evident a strong and visible sign of the University’s commitment to having the
faculty reflect the composition of the student body more closely — a crucial characteristic
for a Hispanic Serving Institution with such a diverse student population as ours.
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February 25, 2014

TO: Senate
FROM: Faculty Affairs Committee
RE: Action

The Faculty Affairs Committee recommends the following changes to the Policy File:
In Titles and Appointments, p. 96:
Under 5.0 Distinguished Professor:

Insert “5.1” before “ Recipients of the Albert W. Johnson University Research Lecture shall be
named as a Distinguished Professor in their discipline.”

Add “5.2 Recipients of the Senate Distinguished Teaching Award shall be named as a
Distinguished Professor in their discipline.”

Rationale:

-- Without this change, the Senate Distinguished Professor title cannot be put into the

catalog because the section of the Policy File on titles wasn't modified to include Senate
Distinguished Professor as a title that could be awarded.
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To: SEC
From: Julio Valdes, Chair, Faculty Honors and Awards Committee
Date: February 12, 2014

Re: Action

The Faculty Honors and Awards Committee recommends that the Senate approve emeritus
status for:

Maria Butler, Lecturer, Chicano and Chicana Studies. December 31, 2013, 26 years
Marilyn M. Chin, Professor of English and Comparative Literature. December 31, 2013, 26 years
Joel J. Davis, Professor of Journalism and Media Studies. May 20, 2014, 24 years
Sharan A. Gibson, Professor of Teacher Education. May 27, 2014, 12 years
Marilyn Hall, Associate Librarian. April 1, 2014, 15 years

Lawrence C. Hinkle, Assistant Dean of Engineering. December 31, 2013, 8 years
Leroy R. McClenaghan, Jr., Professor of Biology. May 21, 2014, 37 years

Nan L. McDonald, Professor of Music and Dance. May 20, 2014, 29 years

Kathleen M. McGuire, Professor of Biology. December 31, 2013, 23 years

Stephen K. Reed, Professor of Psychology. May 31, 2014, 26 years

Steven J. Sacco, Professor of European Studies. December 31, 2013, 16 years

Barbara Weeks Huntington, Lecturer and Director of Pre-Professional Health Advising Sciences.
December 31, 2013, 17 years.

K. Tim Wulfemeyer, Professor of Journalism and Media Studies. December 31, 2013, 30 years
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[o: Senate Executive Committee
‘rom: Mark Freeman, Chair, Freedom of Expression Committee

subject: Action

iense of the Senate Resolution Regarding Statement on the Principles of Scholarly Research and Public Records
Requests
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Resolved: That it is the sense of the SDSU Senate to endorse the "Statement on the Principles of Scholarly Research and
>ublic Records™ (below) adapted from a Resolution of September 2012 of the UCLA joint Senate-Administration Task
‘orce on Academic Freedom (https://www.apo.ucla.edu/resources/academic-freedom), and be it

Resolved: That this resolution be distributed to the
* Academic Senate, The California State University,

* (CSU campus senates, and
* California Faculty Association.

statement on the Principles of Scholarly Research and Public Records

>reamble

Robust, frequent, and frank intellectual exchange is essential to research and teaching at the university level. It is
herefore a matter of great concern that faculty at public universities throughout the country are increasingly the objects
f requests through state (California Public Records Act, or PRA) and federal (Freedom of Information Act, or FOIA)
yublic records acts for emails, notes, drafts, and other documents. Public access laws are an important component of the
lemocratic process in our society, and scholars themselves frequently benefit from this legal framework. However,
aculty scholarly communications (including faculty supervised student research communications) must be protected
tom PRA and FOIA requests to guard the principle of academic freedom, the integrity of the research process and peer
eview, and the broader teaching and research mission of the university. Moreover, these requests have increasingly
yeen used for political purposes or to intimidate faculty working on controversial issues. These onerous, politically
notivated, or frivolous requests may inhibit the very communications that nourish excellence in research and teaching,
hreatening the long-established principles of scholarly research.

[he Principles of Scholarly Research

‘aculty at SDSU carry out a triple mission of teaching, service, and research/creative activity. The three parts of this
nission are not identical: our service to the institution is by definition something that concerns the shared governance,
)peration, and decision-making here at SDSU and CSU wide. By contrast, our research and teaching are often
:onducted in collaboration with others in our discipline at institutions around the world, and serve the general
idvancement of knowledge.

sound, high-quality scholarship is a collective process of trial and error, peer review, and questioning that happens in
:lassrooms, laboratories, offices, conferences, workshops, at work and at home, day and night, in the university and in
he field. Through this collective process, scholarship is scrutinized, questioned, improved, and ultimately accepted or
ejected by the community. There are a number of principles that underlie this process and are accepted across the
lisciplines, including the following:

Frank exchange among scholars is essential to advancing knowledge. Scholars frequently test ideas in extreme
orm, explore possibilities through hypotheticals, or play "devil's advocate," making claims they may not themselves
yelieve in edgy, casual language not intended for public circulation or publication. These communications are frequent
ind diverse in nature because scholarship is a competitive and fast-paced process, requiring intensive communication
imong a diverse array of participants.
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Peer review is built into the academic enterprise at every level. Review and contestation is a nearly constant
eature of the exploration of scholarly problems, and that review comes from peers at every stage, from the initial
dentification of a problem to the publication of scholarly work on the problem. Publications are the final tangible
esult of scholarly exploration. A published work articulates in detail the methods, materials, and modes of research
hat led to the findings reported or the narrative constructed. Publications are written with the expectation that they
vill contribute new knowledge to a field and spur deeper examination of the problems addressed within them. In
issence, peer review never ends.

Faculty often choose research topics that are highly relevant to society and therefore may generate strong
eactions. These topics may be controversial and highly politicized (e.g., global warming), deal with illegal or criminal
yehavior, or focus directly on contentious social questions (e.g., ethnicity, sexual orientation). Faculty must be free to
vork on these important topics without fear of retribution, threats, or interference.

Faculty members regularly collaborate with colleagues at other institutions. Faculty within the CSU system
equire, and deserve to have, the same freedom of communication with people at other universities and corporations,
yublic and private. Faculty at private universities who perform equivalent research need not fear interference through
itate public records act requests pertaining to their scholarly contributions; neither should faculty at public universities
uch as SDSU.

Teaching and research are conducted and governed by the generally accepted professional and ethical
:ommitments specific to each academic discipline. University policies generally incorporate, rather than supersede,
hose requirements and expectations. Thus, university faculty members already are held to very high professional and
sthical standards in the conduct of their scholarly work.

(he Potential Harms of Public Records Requests for Scholarly Records

‘rank, honest exchange depends on the maximum protection of the informal and everyday work, personal email, drafts,
ind records related to research and teaching. It is essential that regular and frequent communications among faculty
vithin SDSU and with colleagues in other institutions remain within faculty control. Public records requests can lead to
mnecessary and unwarranted increased time commitments necessary to monitor all that is written or said in case of
yotential public disclosure. A lack of protection from such requests can directly impinge on academic freedom (the
'chilling effect") by causing faculty to avoid investigating controversial issues.

>rinciples Endorsed to Protect Scholarly Communications
“larity concerning what is considered a public record by the university is essential to the success of faculty research

ind teaching endeavors. The university must do its utmost to protect those records not subject to public records
yversight and to prevent the chilling effect of public records requests on frank scholarly exchange. These principles are
ronsistent with the letter and intent of the open records laws:

Protect the system of peer review at all levels.
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Public records requests are neither a substitute for nor an effective check on peer review by the scholarly
:ommunity, but instead damage the process by threatening scholars into silence when they should be speaking
ruthfully and frankly about their concerns. The published record is the gold standard on which scholarship rests and it
s readily available to the public. Public records requests of private, draft, or pre-publication materials only serve to
:onfound the peer review process, rather than leading to an improvement or check on this process.

Protect the right of faculty to choose topics and research areas based on intrinsic criteria. Research that is
yolitically or socially controversial should be subject to the same protections as any other kind of research. If the
icholarly process is to function correctly, it must be protected from political, social, religious or other non-academic
riteria of evaluation.

Provide the same protections to SDSU faculty that colleagues in private universities or corporations enjoy.
scholarship is inherently collaborative and extends beyond the bounds of a single lab or office or university. Hence,
aculty at SDSU should be afforded the same kinds of protection offered elsewhere, including at private universities.
viaximum protection of SDSU faculty also is necessary to ensure that our colleagues at other institutions do not
:xperience "second-order" chilling effects, i.e., a fear of collaborating with SDSU faculty due to concern about
yotential public disclosure of private materials.

Reiterate the value of the longstanding traditions of ethical and professional codes of conduct. Disciplines
yossess necessary and effective standards that govern the ethics of research. It is this time-tested oversight that ensures
iccountability. Public records requests should not be allowed to undermine these traditions.

_onclusion

(he academic enterprise is intrinsically different from other enterprises conducted for the benefit of the public. Its
yroduct, knowledge, is intangible, yet it informs all of society in countless tangible ways, including technology,

nedical care, ecology, and art. Academia can only make these tremendous contributions to the quality of our lives if

t operates according to the standards that have ensured its freedom from bias and its unwavering devotion to truth,
vhatever that truth may be. The threat to faculty of forced disclosure of scholarly communication through PRA/FOIA
equests can damage intellectual freedom and interfere with robust scholarly communication. The proper forum for
svaluating and vetting academic research is through the time-honored and rigorous process of peer review. The world's
icademic community, including its faculties and administrative leaders, must protect itself from these requests if it is to
sontinue to function and contribute to society in the highly valuable manner that is has for centuries.
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To

SEC

From Douglas Deutschman,
Chair, Academic Resources and Planning
Date February 12, 2014
Re: Information Items
1 Review and Approval of New Concentration within the MS Degree in Child

Development [13-38]

The committee evaluated the proposal to add a new clinical concentration in Early
Childhood Mental Health to the Master of Science Degree in Child Development
program. The request to approve the new clinical was approved unanimously.

Review and Approval of a proposed merge of the School of Journalism and Media
Studies and the Department of Learning Design and Technology

The committee evaluated the proposed merger of IMS and LDT into a single department
within PSFA. The merger was vetted through a rigorous process and culminated in
nearly unanimous approval in votes by faculty in both departments. There does not
appear to be any negative fiscal impacts of this merger. The request to approve the
merger was approved unanimously.

Discussion of requests for one-time funds for Feb 13 PBAC meeting

The committee discussed the requests for one-time funds from Academic Affairs,
Business and Financial Affairs, University Relations and Development, Enhanced Campus
Climate and Culture, and Destination SDSU. The input from the committee will be
communicated at PBAC.

Discussion of Proposed University Honors College

Dr. Chase (Dean, Undergraduate Studies) and Dr. Sinclair (Director, University Honors
Program) described the major elements of the UHC proposal and answered questions.
The committee discussed the proposal and raised several points.

° An expanded Honors College has the potential to attract excellent students and enrich
and expand the entire university community.

° The Honors College should strive to be inclusive.

° The Honors College has outlined an ambitious expansion program and it will be

important to focus on recruitment and retention of students to meet this goal.



. The committee expressed the opinion that funding for the Honors College should not
detract from other academic programs. In addition, departments and programs should
not be unduly burdened by faculty who choose to teach in the proposed Honors
courses.

. The committee noted that funding for the expanded UHC is already earmarked in the
strategic plan.

. The committee expressed concern that the current UHC proposal does not address if or
how students at the IVC campus could participate.

Members of the committee debated the relative pros and cons of the proposal. The
majority (but not all) of members felt that timely approval of the current proposal was
warranted. The proposal was approved by majority (8 yeas, 1 nay, 2 abstentions).

5. Discussion of Senate Officers Referral
ARP discussed the Senate officers’ referral. The committee continues on its two-
pronged approach. (1) Analyzing data/information from Faculty Affairs and Academic
Affairs (i.e. centralized), (2) collecting information from colleges by discussing budgeting
with representatives within each college (i.e. decentralized).

ARP will be drafting a report over the next few weeks. The report will be forward-
looking in nature and discuss best practices that promote transparency and excellent
communication during the budget process. We will recommend best practices that
should be relevant horizontally (i.e. across colleges/units at the same level) as well as
vertically (i.e. from colleges to departments to faculty/staff).



To: Senate
From: Charles Toombs, Chapter President, CFA
Date: 24 February 2014

Re: Information Item

CFA Report:

Bargaining

The CFA Bargaining Team met with CSU negotiators on February 13 and 14. Both sides
exchanged proposals at this session. The CFA Team continued to focus on workload concerns
for all faculty members -- tenured and tenure-track, lecturers, librarians, counselors and coaches.
The CFA Bargaining Team offered extensive, detailed proposals to address the increased
demands on all faculty members in the areas of teaching, research, and service.

CSU negotiators agreed that the CSU system is serving more students with fewer faculty
members and acknowledged CFA's concern about faculty members being asked to "volunteer" to

perform work without pay.

Based on members' feedback in the bargaining survey CFA conducted last October, the CFA
Bargaining Team will continue to press critical workload issues during future negotiations.

The next bargaining session will be held March 13 and 14.

Recent outreach to legislators in support of CSU budget

Thank you to the hundreds of faculty members on our campus who responded to our call, over
this past month, for messages to our legislators in support of CSU funding. Throughout the CSU
system, faculty members generated literally thousands of messages to legislators. (This outreach
is important, of course, since budget can have a bearing on CSU employee compensation.) We
will be asking for your help and outreach again, later this spring, at key junctures in the
legislative budget process.

CFA Contact Information

Please feel free to contact our campus California Faculty Association office at any time if we can
provide assistance, whether on a contract rights issue or other matter. Our campus CFA chapter
has a Faculty Rights Committee, composed of faculty volunteers, and we are available to talk
with faculty colleagues about individual situations and assist in resolving issues. We can be
reached at cfa@mail.sdsu.edu or x42775.
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To:

From:

Date:

Re:

Senate

The Graduate Curriculum Committee
Ed Balsdon

February 6, 2014

2014-2015 Graduate Bulletin

INFORMATION (61-02-14)

COUNSELING AND SCHOOL PSYCHOLOGY

1.

New course.

Counseling and School Psychology
SOCIAL JUSTICE DEM THEORY (C-2)
CSP 621. Social Justice Democratic Theory, Processes, and Skills (2)
Prerequisite: Concurrent registration in Counseling and School Psychology 621L.
Multicultural community counseling and social justice practice, to include
democratic processes, community-building, and professional communication skills.
Social change through working with people in communities, increasing self- and other-
awareness, and relationship building. Fulfills licensure requirements for LPCC.

New course.

Counseling and School Psychology

SOC JUSTICE DEM THRY LAB (C-15)

CSP 621L. Social Justice Democratic Theory, Processes, and Skills Laboratory (1)
Prerequisites: Concurrent registration in Counseling and School Psychology 621.
Supervised practice in multicultural community counseling and social justice

practice, to include democratic processes, community-building, and professional

communication skills. Social change through working with people in communities,
increasing self- and other-awareness, and relationship building. Fulfills licensure
requirements for LPCC.

Change in course description, prerequisite, title, unit value.

Counseling and School Psychology
SEX AND INTIMACY COUNSLNG (C-2)
CSP 635. Sexuality and Intimacy in Couple and Family Therapy and Counseling (1-2)
Prerequisites: Counseling and School Psychology 621 and 621L or 625 and 625L,
or consent of instructor.
Approaches to understanding sexual functioning and intimacy through
multicultural, historical, and relational clinical theory frameworks. Specific sexual issues
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presented in therapy, treatment planning, and intervention. Fulfills marriage and family
therapy and LPCC licensure requirements.

Changes: LPCC added to description, 621/621L added to prerequisites, counseling added
to title, unit count is now 1-2 from two.

New course.

Counseling and School Psychology
COMMUNITY COUNS ASSESSMNT (C-2)
CSP 642. Multicultural Assessment in Individual and Community Counseling (2)

Prerequisite: Education 690.

Theory and practice of individual assessment measures from a multicultural and
social justice perspective in community counseling. Test development processes. Social
justice and cultural factors in testing and interpretation. Current uses of texts in
community settings. Fulfills licensure requirements for LPCC.

New course.

Counseling and School Psychology

COMMUNITY COUNS ASSMT LAB (C-15)

CSP 642L. Multicultural Assessment in Individual and Community Counseling
Laboratory (1) Cr/NC

Prerequisite: Education 690.

Supervised practice and application of individual assessment measures from a
multicultural and social justice perspective in community counseling. Test development
processes. Social justice and cultural factors in testing and interpretation. Current uses of
texts in community settings. Fulfills licensure requirements for LPCC.

New course.

Counseling and School Psychology
TRAUMA AND CRISIS COUNS (C-3)
CSP 650. Trauma and Crisis Counseling in Multicultural Community Context (1-3)
Prerequisites: Counseling and School Psychology 601; 621 and 621L or 625 and
625L, or consent of instructor.
Multicultural and social justice; crisis and trauma counseling and therapy to
include historical and philosophical origins of current theories and practices and
implications for multidisciplinary treatment. Trauma and diversity.

Change in unit value.
Counseling and School Psychology

CSP 670. Theory and Process of Group Counseling (2)
Prerequisites: Counseling and School Psychology 600 and 600L.
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10.

1.

Group process, theories of group interaction, and group leadership techniques
with children, adolescents, adults, couples, and families.

Change: Unit value changed to two from three.
New course.

Counseling and School Psychology
GROUP COUNSELING LAB (C-15)
CSP 670L. Group and Community Counseling Lab (1) Ct/NC

Prerequisite: Credit or concurrent registration in Counseling and School
Psychology 670.

Supervised practice in group counseling, community counseling, group
leadership. May be repeated with new content. Maximum credit three units applicable to
master’s degree in counseling.

Change in course description, prerequisite, title.

Counseling and School Psychology
SUBSTANCE ABUSE TREATMENT (C-3)
CSP 687. Family and Systemic Treatment of Substance Abuse (1-3)

Prerequisite: Counseling and School Psychology 621 and 621L or 625 and 625L,
or consent of instructor.

Systemic models of intervention for families, couples presenting problems related
to substance abuse. Includes treatment issues of interdependence, power, intimacy,
generational patterns, addition and relapse. Fulfills marriage and family therapy and
LPCC requirements.

Changes: Updated from former title, Mental Health, Substance Abuse, and Behavioral
Addictions. Addition of prerequisites. Description adds LPCC.

Change in course description and prerequisite.

Counseling and School Psychology
CSP 691. Violence in Couples' Relationships (1)

Prerequisites: Counseling and School Psychology 621 and 621L or 625 and 625L,
or consent of instructor.

Sociocultural, developmental, family and individual contexts of violence in
couples' relationships. Assessment with a focus on systemic ideas and practices. Legal,
ethical, and person-of-the-therapist influences on assessment. Fulfills marriage and
family therapy and LPCC licensure requirements.

Changes: Addition of prerequisites; addition of LPCC to description.

Change in course description, title, unit value.

SEN March 4, 2014 — 1 8 — Graduate Council



Counseling and School Psychology
PSYCHOPHARMACOLOGY (C-3)
CSP 694. Psychopharmacology for Marriage and Family Therapists and Counseling (2-3)
Prerequisite: Counseling and School Psychology 618.
Medical, cultural, systemic perspectives on use of psychopharmacology in
marriage and family therapy and community counseling practice. Overview of most

commonly used drugs in psychotherapeutic treatment. Fulfills marriage and family
therapy and LPCC licensure requirements.

Changes: Addition of community counseling and LPCC to description; counseling to
title. Units updated to variable 2-3 from two.
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Date: February 11, 2014
To: SEN
From: Mary Ruth Carleton, VP University Relations and Development

Subject: Information

The Campaign for SDSU:

SDSU received its largest single gift ever on February 5, 2014, from renowned San Diego philanthropist
Conrad Prebys. The gift will create scholarship support for some 150 students each year, a truly transformational
gift for The Campaign for SDSU.

The Prebys gift puts the total raised for The Campaign at the $468 million dollar mark. The first
scholarships resulting from this gift will be awarded in Fall of 2014.

Additional recent gifts to The Campaign include the following:
The Steven Rogers Estate gifted $103,000 to the College of Sciences;
Brandon Keith pledged $25,000 to support the Real Estate Program,;

Faculty Emeritus Lindsay Carter is gifting $25,000 to endow scholarships in the College of Health and
Human Services;

Laurence and Opal Maletta are gifting $15,000 for scholarships in the College of Education;

Jim Sinegal and Steve Cushman each made a $10,000 contribution for support of the College of Business
Administration;

A gift of $25,000 from Lee Carson will go to the Basketball Performance Center Project;
ARCS made a new gift of $48,750 for graduate fellowships;

Price Charities made two gifts. One of $305,000 to our joint City Heights Project and a second of $14,000
to the College of Health and Human Services;

From Dennis and Susan Cook, we received a bequest to support athletic scholarships and a $25,000 pledge
for the Basketball Practice Center;

Alumnus Francis X. Feeney, Jr. pledged $12,500 to support the College of Arts and Letters Dean's
Excellence Fund;

New TCF Board Member and Alumnus Jerry Sanders is pledging $40,000 to support scholarships;
PSFA received a pledge of $48,000 from Dan Peterson to endow a scholarship and,;

We received two more gifts totaling $265,000 from Hanban China in support of the Confucius Institute.



Marketing, Communication, Media:

Media Relations & New Media Team Highlights
Jan. 2014

SDSU NewsCenter Traffic
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Page Views 70,818
Visitors 45,496

Top Stories Welcome Home (4,929), Capturing the Moment (4,667), What is New at SDSU
this Spring (3,277)

Traffic Sources Google (12,102), Facebook, (10,504), SDSU.edu (9,491)

Media coverage Major media coverage this month
included KFMB’s Back to School package being picked

Faculty
Media Total Major | Experts
Relations | Clips | National* hit Quoted

up by Yahoo News; Martha Lauzen’s annual Celluloid
Ceiling Report in Time Magazine, Los Angeles Times,
Yahoo News and IMDB; John Ayers research on the

effects of the recession on overall health in Huffington Jan - 14

1,202 174 12 383
Post, Red Orbit, U.S. News and World Report and MSN

Healthy Living; Kim Olsen’s amplification research in Dec-13 917 112 13 244
Science Daily and Red Orbit; and the JP Morgan Chase

veterans funding in USA Today and MSN Money. Nov-13 1,010 108 8 358

Experts Quoted: Several SDSU experts were quoted this Oct- 13 728 76 8 201
month in national publications including Joseph Sabia on

the minimum wage (The Atlantic, Forbes and Yahoo Sept - 13 601 40 27 179
Finance) and George Belch on Super Bowl ads

(Washington Post). Faculty experts were also quoted on a Aug-13 | 1,190 99 11 603
variety of topics including Lunar New Year, narcissism,

self-esteem, radioactive kelp, robotics, Hepatitis C, digital July -13 | 1,418 128 22 692
media and real estate.

To Date | 6,149 625 61 5,316

Target Market Coverage: 212 local hits and 23 in

target markets Key San Diego media coverage included
the first day back at school and the soft opening of the
Aztec Student Union (KFMB, KNSD, KGTV, KSWB, *National Hit is defined as top 25
KUSI); Gary Robbins feature on Fletcher Miller’s metropolitan daily print publications or
up-coming space station experiments; a KPBS feature on any online publication with more than 1
SDSU’s graduation rates; a San Diego City Beat feature million monthly readers.

on the Collese of Art and Decion: Mino Tean’c fln




New Media

Faceboo
k
NewsCente Twitter Likes/C
New r Page NewsCente | Follower | Twitter | Facebook | omment | YouTube
Media views r Visitors S clicks Fans S Views
Jan-14 70,818 45,496 16,858 1,109 47,203 42,088 20,911
Dec-13 53,553 33,306 15,693 1,698 46,089 24,404 12,078
Nov-13 52,430 32,864 14,625 549 44,966 26,227 24,075
Oct-13 63,719 39,805 13,538 933 43,859 21,679 6,026
Sept - 13 66,023 41,320 12,671 1,650 42,492 20,470 5,140
Aug-13 67,026 39,895 12,372 291 41,073 30,135 9,742
July -13 48,608 29,290 12,292 273 39,740 16,654 5,317
To Date 351,359 216,480 139,569 | 132,378




National Branding and Marketing Campaign (started in Oct. 2013)

Facebook Twitter
Impressions (saw our | Facebook Clicks Impressions Twitter Clicks (Clicked on
ads) (Clicked on our ads) | (saw our ads)
January 14 totals 420,243 705 159,894 1,908
*Year to date 2,415,869 4,231 840,069 11,084
Google Adwords Google
YouTube Views Impressions Adwords Clicks | Local Television Impressions
January 14 totals 10,942 112,675 545 -
*Year to date 33,662 494,959 2,552 729,498

Campaign, Presidential and Special Events:

On Thursday, January 23, the President’s Service Award was presented to Ben ‘69 and Nikki *67, ‘72 Clay for their
outstanding contributions to SDSU and the San Diego community. Over 60 campus and community members,
including Congresswoman Susan Davis, Councilmember Marti Emerald, several staff representatives from other
local elected offices, past President’s Service Awardees, and members of The Campanile Foundation board attended

the event.

At the end of January, a New York regional campaign event was hosted by President Hirshman and President and
CEO of The Campanile Foundation, Mary Ruth Carleton. Over 40 parents and alums attended the event where
Anthropology professor and SDSU historian, Dr. Seth Mallios presented a historical perspective about SDSU.
President Hirshman provided an update on the Campaign for SDSU.

On Wednesday, February 5, the fifth annual Evening Celebrating Philanthropy was held and 17 new Presidential
medallions were presented to donors who have reached or exceeded the million-dollar milestone. Nearly 100 guests
were in attendance, including past Presidential medallion awardees.
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