SENATE AGENDA SEPTEMBER 3, 2019

Draft 08/05/19
Resolution of the San Diego State University Senate:

Fostering a Welcoming and Safe Campus Climate for Lesbian, Gay, Bisexual, Transgender,
Queer, Questioning, Intersex, and Asexual (LGBTQIA+) Students

Whereas: In response to a survey conducted by SDSU, many LGBTQ+ Studies alumni requested
more ethnic, racial, and sexuality diversity of program faculty to represent more minority
voices;'

Whereas: According to Higher Ed Today, reports of harassmentand discrimination, especially
for transgender students, remain a problem at a time when student learning and persistence
are central issues for higher education leaders;?

Whereas: The omission of LGBTQIA+demographicsinquantitative researchinhigher
education, including SDSU, renders these populations invisible to university leaders;?

Whereas: The National Center for Transgender Equality estimates that there are 1.4 million
transadultsinthe US, and studies showthattransgenderpeopledisproportionatelyface

Thttps://drive.google.com/open?id=1YIrc_e1SrsGbaR8gPgmgUsGdiDGb83fM Ourcampusis
workingtoimprove policies and proceduresin orderto serve students, faculty, staff,and
patientswhoaretransgender,intersex,and nonbinary. Many areas of campus, such as
employmentprocesses, housing, and recreational areas are designated by genderin a binary
way (men andwomen).

2“Reports of harassment and discrimination, especially for transgender students, remain a
problem at a time when student learning and persistence are central issues for higher
education leaders. Of particular concern are student reports of harassmentin classrooms and
otherlearningcontexts, ofwidespread cyberbullying,and ofthe amplification ofracismand
sexismthroughhomophobicandtransphobicharassment. Researchoncampusclimate
generallyand LGBTQclimate specifically pointstothe negative consequences of hostile
climates for student learning, persistence in college and mental health and wellness.”
https://www.higheredtoday.org/2017/04/10/Igbtg-students-higher-education/

According to several nation-wide surveys, 46.9% of trans-spectrum students reported
feeling discriminated against compared to 15.7% non-transgender students. For queer-
spectrum students, this was found to be 32.1%, in comparison with 14.0% of their heterosexual
peers. https://clementicenter.rutgers.edu/news/2018-white-paper/
30Only 1.88% ofhighereducationresearcharticles surveyedincluded sexualidentityand only
.54% included gender identity demographics. https://clementicenter.rutgers.edu/news/2018-

white-paper/




discrimination, harassment, and violence in areas of life including housing, education,
employment, health care, and law enforcement;*

Whereas: Allowingathird genderoption on birth certificates and state IDs can help prevent
people from facing questioning and discrimination because their legal documents do not match
their gender presentation;®

Whereas: The Gender Recognition Act (Senate Bill 179), signed into law on October 15,2017,
changes the process for California residents to apply to change their gender markers, and gives
the option of a new gender category, nonbinary, on state-issued ID cards, birth certificates, and
drivers’ licenses;®

Whereas: President Adela de la Torre has stated that “As the 9th permanent president of San
Diego State, lwantyoutoknowthat| believethatinclusionand equality are paramounttothe

4More than 80% of murdered trans people inthe US are trans women of color. 30% of trans
folks have experienced homelessness atsome pointintheirlives. More than 25% oftrans
people have lost a job due to bias, and more than 75% have experienced some form of
workplacediscrimination.78% ofyoungpeoplewhodescribethemselvesastransgenderor
gender non-conforming reported harassment while in grades K-12. - A Matter of Life and Death:
FatalViolence Against TransgenderPeople InAmerica2016.Whereas: “Studies showthat
transgender people disproportionately face discrimination, harassment, and violence in areas
of life including housing, education, employment, health care, and law enforcement.” - Gender
Recognition Act

*“Some advocates say that allowing a third gender option on birth certificates and state IDs can
help prevent people from facing questioning and discrimination because their legal documents
do not match their gender presentation. A 2015 survey by the National Center for Transgender
Equality, infact, found that nearly one third of respondents (32 percent) who showed an ID
with a name or gender that did not align with their external presentation had experienced
verbal harassment, denial of services and benefits, and even physical assault.” - Smithsonian
®Thisenablesmanyinthe LGBTQIA+community—includingtransgender,intersex,and
nonbinary people—tohavefullrecognitioninthe state of California. Thelawwentinto effect
January1,2019andwasauthored by Sens. ToniAtkins (D-SanDiego)and ScottWiener (D-San
Francisco)andwas sponsored by Equality Californiaandthe TransgenderLaw Center.-UCSD
Itisthe policy ofthe State of Californiathatevery person deservesfulllegal recognitionand
equaltreatmentunderthelawandtoensurethatintersex, transgender,and nonbinary people
have state-issued identification documents that provide full legal recognition of their accurate
genderidentity. Gender identification is fundamentally personal, and the state should endeavor
to provide options on state-issued identification documents that recognize a person’s accurate
gender identification.” - Gender Recognition Act
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success of our students... When our students feel welcomed, safe, valued, and connected they
have the capacity to grow academically and personally.””

Therefore, beitresolved thatthe SDSU University Senate urges Presidentdela Torre,the SDSU
Administrationand Auxiliaries, the SDSU Student Government, appropriate Senate and campus
committees, and all members of the campus community to support and, where authorized and
appropriate, to enact the following (in accordance with the annual review of enrollment
management practices, student support, and faculty hiring and retention efforts):

1. Update campus data systems to:

¢ Include a nonbinary option in systems which store and use gender;

¢ Include pronouns on classrosters and in systems which store and use gender;

e Update name fields to default to chosen names unless there is a legal or regulatory
requirement to use legal name; and

¢ Includenonbinarypeopleinreports, surveys,andassessmentswhichindicategender

2. Educate the campus community:

e Aboutgendervariance and encourage the use of personal pronouns and chosen names,
beyond what SafeZones@SDSU and the Pride Center already do, and
e Through improved orientation programs (i.e. faculty, new student, transfer student, and
staff) that include a focus on the following:
o Provideinitial training to build awareness and educate the SDSU community
while promoting the inclusion and visibility of LGBTQIA+ communities;
o Create expectations forincoming students, faculty, and staff about cultural
humility; and
o Build community with LGBTQIA+ students, faculty, and staff

3. Requiredepartmentsto specify withintheirforthcomingdiversity plans how they will better
serve LGBTQIA+ (inparticularQueerand/or Trans People of Color (QTPOC)students),andadd a
QTPOC Provost’s Professor of Equity in Education to infuse intersectional LGBTQIA+ content
intotrainingstopromoteinclusive classroomenvironments (e.g. syllabi)thatencouragethe
involvement and academic achievement of QTPOC students.

4. Prioritize recruitment, hiring, and retention in the following areas:

"President de la Torre, Rainbow Flag Raising Ceremony, July 2018.



e Tenure-track faculty members who have a demonstrated record of scholarship and
service focused on transgender studies and/or Queer and/or Trans People of Color
(QTPOC);

e CounselorsinCounselingandPsychological Servicesthathave experienceworkingwith
Queer and/or Trans People of Color (QTPOC); including a mental health counseling
presence at The Pride Center; and

o Members ofatrans-wellness team at Calpulli that provides holistic, comprehensive,
physical and mental health and wellness services for trans, intersex, and nonbinary
students.

5. Increase funding, in general, for LGBTQIA+ programming and, in particular, for:
¢ ThePride Centertosupportstudent-operated programming, events,andoperations,
¢ The Pride House Mentor Program (retention based program), and
e The SafeZones@SDSU Training Program (to support campus-wide education, support,
and visibility).

Authored by: Allison Vaughn, Associate Professor, Department of Psychology; Anne Guanciale,
Assistant Director of Equity & Inclusion, The Pride Center; Wesley Palau, Coordinator, The Pride
Center

Consultation with:

LGBTQIA+ student leaders, faculty, and staff

Carrie Sakai, Counseling and Psychological Services

Esther Rothblum, Professor, Department of Women’s Studies

Susan E. Cayleff, Professor, Department of Women'’s Studies on behalf of SafeZones@SDSU
J.Luke Wood, ChiefDiversity Officer & AVP for Academic Affairs (Faculty Diversity & Inclusion)
Nola Butler-Byrd, Associate Professorand Director of the Community-Based Block Program
Randy Timm, AVP for Campus Life & Dean of Students

Jessica Nare, Associate Chief Diversity Officer

Recommended for approval by:

Senate Standing Committee on Diversity, Equityand Inclusion
Megan Welsh, Assistant Professor, School of Public Affairs

Y. Barry Chung, Dean, College of Education

IreneLara, Associate Professor, DepartmentofWomen’s Studies
Marie Draz, Assistant Professor, Department of Philosophy
Amira Jarmakani, Professor, Department of Women’s Studies
Kristen Hill Maher, Associate Professor, Political Science
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Mathew Kuefler, Professor, Department of History

JessWhatcott, AssistantProfessor, DepartmentofWomen’s Studies

Shawn Flanigan, Professor, School of Public Affairs

Roddrick A. Colvin, Interim PFA Coordinator, School of Public Affairs

Heather L. Corliss, Professor, School of Public Health

Doreen Mattingly, Professor and Chair, Department of Women's Studies

Martin Doucett, Associate Director, Counselingand Psychological Services on behalfofthe
Pride Employee Resource Group (ERG)

Douglas Thomson, Counseling and Psychological Services

Cristina Antonucci, Counseling and Psychological Services

ErikaHess, Counselingand Psychological Services

Madeline Borkenhagen, Counseling and Psychological Services

Devon Berkheiser, Counseling and Psychological Services

Zemed Berhe, Counseling and Psychological Services

Jerel P. Calzo, Associate Professor, School of Public Health

Cheryl O'Brien, Assistant Professor, Department of Political Science

YettaHoward, Associate Professor, Departmentof Englishand Comparative Literature; Co-
director, LGBTQ ResearchConsortium

James Tarbox, Executive Director, Career Services

Ramonal.Pérez, Professor, Departmentof Anthropology; Directora, Center for Latin American
Studies

Todd Carson, Counseling and Psychological Services

Mary Joyce Juan, Counseling and Psychological Services

ManuelRivera, Counselingand Psychological Services

Kristi Abrecht, Lecturer, Department of Women's Studies

Kevin Araujo-Lipine, Assistant Director, StudentLife & Leadership for Student Organizations &
Activities

Adam Armolea, Assistant Director of Marketing and Communications for SDSU Alumni
Roxana Ashtari, Academic Advisor, International Business Program

CoreyPolant, AssistantDirector, Community Engagementand Development

Takeshi Kobayashi, Academic Affairs - Resource Management

Elzbethlslas, Coordinator of Equity & Inclusion, Women's Resource Center

Quincey Penn, Assistant Director, Black Resource Center

Paige Hernandez, Coordinator, Black Resource Center

JessicaChang, Assistant Director of Equity & Inclusion, Centerfor Intercultural Relations
Courtney Harmon, Graphic Designer, Enroliment Services

Matthew Garcia, Student Life Advisor, Fraternity & Sorority Life

MichelleLopez, AssistantDean, Divisionof AcademicEngagement& Student Achievement



David Marx, Associate Professor, Department of Psychology

Senate co-sponsors:

WalterD. Penrose, Associate Professor, Departmentof History
Michael Juan, Counseling and Psychological Services
Kate Swanson, Professor, Department of Geography





